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1. M-WM¢MMﬁﬁM" L E
your approval, Sueh recomssndation is muwv._ ‘f
2. In your consideration and as of the agreement reached a‘I
between the Office of Personnel and the Office of Treining whish i#

establishes the relationships between these Offices in the ‘eonduct
of an expanded Junior Offieer Training Program Jou reserved judgment
regarding paragraph 3¢ of that Sgresment. Paregraph 3¢ Prevides
that an {ncrease of one Professional and one olericel position to
the Office of Porlomol,ccuing would be to implemen
Agreement, Your reservation was based on the faot th:lf;. w«:}'
Career Development Progren is being transferred from - oe of
Personnel to the Office of Training and you Questioned whether the
two Personnel positioms Toquired for the expansion of the JOTP oould
not. be sbsorbed by this Office dus to the loss of the JCD Progren,

Dons Stalf under the Deputy Director of Perscnsl tor and :
Development . m:prog‘rg-utuiadmtmthuthi ' por cent of N
the time of two indi » One professieonal and one cleriocal, ‘

Increased emphasis and activity in the other functions of the Develop-
ment Staff will more than offmet the workloed lost through transfer
of the Junior Career Development Program to the Office of Tpaining.
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SUBJECT: Inorease in 0 g to
Officer and One Assistiith ¢
with- ﬂu ﬁr B

~reased emphasis to thp funotion etiuitm ilngk
individual Career Services to detesstine ﬂﬂmt].ét "t
compliance with the intent and’ mu ar tho m s

6. In additiom to the sbove thh
recorder and necessary tive
Honer and Dugie

Regulation g At
approved and which is now being Ashwd povides thet a
meritorious performance, which formeriy as indey ih ‘pirovin
Incentive Awards Committes, will now bs handied by the
Goard. It is expeated that this wdll
of sases handled by the Honor Awards Board with a ctudomitant 5.ncruu
in the support nqnlrndtothttmw'tmmtm .

7. In view of the cmaidmtion currently bcm given to perscmsl
~eilings, we believe it is impertant to bring this matter to your atten-
ion irmediately and, if you approve, subsequently process s formal

rnqueq* to establish these positions on our Table of Orgamdsation
through the proper ehannels. It is accordingly rescemmsded that you
approve two positions for the Office of Persormwl in sddition to ﬁhoc‘
covered by the cellings now mpoud for ¥Y 1957 and r! 1958,

Recommendation in parsgraph 7 is Wi ' _ ‘
s
AcLing Deputy Director (Support) ' " Date
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